
COUNTY OF LOS ANGELES
OFFICE OF THE COUNTY COUNSEL

648 KENNETH HAHN HALL OF ADMINISTRATION

500 WEST TEMPLE STREET

LOS ANGELES, CALIFORNIA 90012·2713

JOHN F. KRATTLI
County Counsel May 6, 2013

TO:

FROM:

AUDIT COMMmEE L(1f;')
JOHN F. KRATTLI ~
County Counsel

Review of Board Policy No. 5.050RE:

TELEPHONE

(213) 974·1801

FACSIMILE

(213) 626·7446

TDD
(213) 633·0901

This office has reviewed the Board of Supervisors' Policy
No. 5.050 (Contractor's Use ofGAIN/GROW Participants). We have consulted
with the Department of Public Social Services, Internal Services Department and
Chief Executive Office. We recommend that, for efficiency with regard to any
future minor modifications, a general statement describing the attestation form be
substituted for the previous complete attestation form attached to Board Policy
No. 5.050. We also recommend the sample contract and solicitation language be
revised to conform with the actual contract and solicitation language now in use,
and the Sunset Review Date be extended until July 17, 2017. Enclosed is a
redline version of the policy, as requested by the Executive Office.

If you have any questions, please contact Assistant County
Counsel Lianne Edmonds at (213) 974-9704, or Assistant County Counsel
Manuel A. Valenzuela Jr. at (213) 974-1835.
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Enclosure

c: William T Fujioka
Chief Executive Officer

Lisa M. Garrett, Director of Personnel
Department of Human Resources

Tom Tindall, Director
Internal Services Department

Sheryl L. Spiller, Director
Department of Public Social Services
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TOM TIt~DA~L
Qiredor

County of Las Angeles
1~`TER~V~4L ~~RVICES ClE~Ai~TtiAEl"

11 b0 Narth Eastern Avenue
Los Angeles, California 9 063

"To enrich fives through effec[ive and caring service "

May 1, 2013

Telephone: (323) 287-2f09
FAX: (323) 415-8664

To: Shirley Christensen
Department of Public Soaal Services

From: Joe Sandoval - ~ ~,~,

` . GeneraC Mena

subject: Bf3~4RE7 POLICY RE1ltE1N — 5 05th Contractor's Use at GAtP~lGRUW
Participants

Based on the request of the Executive Office, the internal Services Deparkment
reviewed Board Policy 5.050 --Contractor's Use of GAtN/GROW Participants.

During our review of tF~e policy, we noted tha# the solicitation and contract language in
the prsiicy differs from the. language in the contract models located on the County's
Purchasing anti Contracts web portal. For your reference, attached are both versions
far your review (Attachmen# I}. Please include the language your department deems
mast accurate in tie final Board pc,licy.

additi~rtaiEy, we recommend the following changes to the policy as included in the red-
line Persian (Attachment il):

a R~fet'en~e Se~fitot~ — A~fd a link to the "Attestatipn of W Elingness to Consider
GAINIGRQW Parkici~ants" farm (form a~ta~hed).

• Policy .Section - R~mov~ the "Att~sfa#iron of Willingness to Consider
GA[1~/GR011~!.Pacti~ pants" form. .

• Date Issued Section -- Extend the sunsef review ~da#e to July '(7, ~Q17,

tf you have any ques#ions regarding this request, pEease contact Luci Gutierrez at
(323} 267-295 or at {gutierrez@isd.{aeounty.gov.

TT:JS:YY:Ig

Attachments



ATTACHMENT

SOLICITATION LANGUAGE IN MODEL

Consideration of GAIN/GROW Participants for Employment

As a threshold requirement for consideration for contract award, Proposers shall
demonstrate a proven record of hiring participants in the County's Department of Public
Social Services Greater Avenues for Independence (GAIN) or General Relief
Opportunity for Work (GROW) Programs or shall attest to a willingness to consider
GAIN/GROW participants for any future employment openings if they meet the
minimum qualifications for that opening. Additionally, Proposers shall attest to a
willingness to provide employed GAIN/GROW participants access to the Proposers'
employee mentoring program, if available, to assist these individuals in obtaining
permanent employment and/or promotional opportunities. Proposers who are unable to
meet this requiremen#..shall.. not be_ considered ..for .contract award. PropQSers ~h~U
complete and return the form, Attestation of Willingness to Consider GAIN/GROW
Participants, as set forth in Appendix D - Required Forms Exhibit 9, along with their
proposal ~` '~

SOLICITATION LANGUAGE IN BOARD POLICY

Consideration of GAIN/GROW Participants for Employment

Should contractor require additional or replacement personnel after the effective date of
this agreement, contractor shall give consideration for any such employment openings
to participants in the County's Department of Public Social Services' Greater Avenues
for Independence (GAIN) Program or General Relief Opportunities for Work (GROUP
Program who meet contractor's minimum qualifications for the open position. If
contractor decides to pursue consideration of GAIN/GROW participants for hiring,
Contractor shall provide information regarding job openings and job requirements to
Department of Public Social Services' GAIN/GROW staff at
GAINGROW@dpss.lacounty.gov. County will refer GAIN/GROW participants, by job
category, to contractor.

Note: l~~ the evert that both laid-ofd Cour~fy err►ployees ~fld GAIN/GLOW participants
are available for hiring, County employees shall be given first priority.

As a threshold requirement for consideration for contract award, bidders/proposers shall
demonstrate a proven record of hiring GAIN/GROW .participants or shall attest to a
willingness to consider GAIN/GROW participants for any future employment opening if
they meet the minimum qualifications for that opening. Additionally, bidders/proposers
shall attest to a willingness to provide employed GAIN/GROW participants access to the
bidders'/proposers' employee mentoring program, if available, to assist these individuals
in obtaining permanent employment and/or promotional opportunities.
Bidders/proposers who are unable to meet this requirement shall not be considered for
this award.
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ATTACHMENT

Bidders/proposers shall complete and return the form "Attestation of Willingness to
Consider GAIN/GROW Participants," Attachment hereunder, with their
bid/proposal.

CONTRACT LANGUAGE IN MODEL

Consideration of GAIN/GROW Participants for Employment

Should the Contractor require additional or replacement personnel after the effective date
of this Contract, the Contractor shall give consideration for any such employment
openings to participants in the County`s Department of Public Social Services Greater
Avenues for Independence (GAIN) Program or General Relief Opportunity for Work
(GRbV1l) ~ ~'rograrri wfio meet- the Confractor's minimum qualifications for the o~er~
position. Mgr this purpose, consideration shall mean that the Contractor will interview

In the event that both laid-off County employees and GAIN/GROW participants are
available for hiring, County employees shall be given first priority.

CONTRACT LANGUAGE IN POLICY

Consideration of GAIN/GROW Participants for Employment
,'

Should contractor require additional or replacement personnel after the effective date of
this agreement, contractor shall give consideration for any such employment openings to
participants in the County's Department of Public Social Services' Greater Avenues for
Independence _(GAIN) Program or General Relief Opportunities for Work (GRp1J~
Program who meet contractor's minimum qualifications for the open position. If contractor
decides to pursue consideration GAIN/GROW participants for hiring, Contractor shall
provide information regarding job openings and job requirements to Department of Public
Social Services' GAIN/GROW staff at GAINGROW@dpss.lacounty.gov. County will refer
GAIN/GROW participants, by job category, to contractor.

Note: In the event that both laid-off County employees and GAIN/GROW participants are
available for hiring, County employees shall be given first priority.
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,. Attachment it

Policy #: Titie: Effective Date: ',

5.050 Contractor's Use of GAIN/GROW Participants 08/12/97

(See also Board Policy No. 9.120)

PURPOSE

Encourage businesses that contract with the County to use Greater Avenues for

Independence (GAIN) or General Relief Opportunities for Work (GROW) participants

through .the inclusion of standard language in solicitation documents, contracts and

contract renewals and amendments.

REFERENCE

April 8, 1997 Board Order, Synopsis 63

July 15, 1997 Board Order, Synopsis 60

July 28; 1997 Director of Personnel Memo "Employment of Qualified Gain (Greater

Avenues for Independence) Program Participants by County Departments and Contract

Temporary Personnel Agencies"

August 12, 1997 Chief Administrative Office Board Letter, "Plan for Encouraging Count

Contractors to Participate in Greater Avenues for Independence (GAIN) Hiring"

August 12, 1997 Board Order, Synopsis 62

October 6, 1997 Chief Administrative Office memo, "Standard Contract Clauses -GAIN

Program Hiring"

February 5, 2002 Board Order, Synopsis 12

"Attestation of Willingness to Consider GAIN/GROW Participants" form

POLICY

All ~ev~–County solicitations,. contracts, renewals and amendments shall include standard

language that requires contractors to consider GAIN or GROW participants when hiring. All

~~ ~~~~solicitation er~#~—shall establish a minimum threshold requirement that

bidders/proposers d~monstr~te a i~istory of hiring CAIN car l~ROVV parkiGipants or a willingness



t~ hire them..

Standard lanquage to be used in all ~ev~County solicitations, contrac~Es, renewals and

amendments:

CONSIDERATION OF GREATER AVENUES FOR INDEPENDENCE (GAIN) OR GENERAL

RELIEF OPPORTUNITIES FOR WORK (GROW) PARTICIPANTS FOR EMPLOYMENT

Should contractor require additional or replacement personnel after the effective date of this

agreement, contractor shall give consideration for any such employment openings to

participants in the County's Department of Public Social Services' Greater Avenues for

Independence (GAIN) Program or General Relief Opportunities for Work (GROW) Program

who meet contractor's minimum qualifications for the open position.. If contractor decides to

pursue consideration GAIN/GROW participants for hiring, Contractor shall provide information

regarding job openings and job requirements to Department of Public Social Services'

GAIN/GROW staff at GAINGROW@dpss.lacounty:gov. County will refer GAIN/GROW

participants, by job category, to contractor.

Note: In the event that both laid-off County employees and GAIN/GROW participants are

available for hiring, County employees shall be given first priority.

Standard Lanauaae to be used in all solicitation documents:

Consideration of GAIN/GROW Participants for Emalovment

Should contractor require additional or replacement personnel after the effective date of this

agreement, contractor shall give consideration for any such employment openings to

participants in the County's Department ;of Public Social Services' Greater Avenues for

Independence (GAIN) Program or General Relief Opportunities for Work (GROVE Program

who meet contractor's minimum qualifications for the open position. If contractor decides to

pursue consideration of GAIN/GROW participants for hiring, Contractor shall provide

information regarding job. openings and job requirements to Department of Public Social

Services' GAIN/GROW staff at GAINGROW@dpss.lacounty.gov. County will refer

GAIN/GROW participants, by job category, to contractor.

Note: In the event that both laid-off County employees and GAIN/GROW participants are

available for hiring, County employees shall be given first priority.

As a threshold requirement for consideration for contract award, bidders/proposers shall

demonstrate a proven record of hiring GAIN/GROW participants or shall attest to a willingness

to consider GAIN/GROW participants for any future employment opening if they meet the

minimum qualifications for that opening. Additionally, bidders/proposers shall attest to a

willingness to provide employed GAIN/GROW participants access to the bidders'/proposers'

employee mentoring program, if available, to assist these individuals in obtaining permanent

employment and/or promotional opportunities. Bidders/proposers who are unable to meet this

requirement shall not be considered for this award.

Bidderslproposers shall submit a completed ~„~+ ro+~ ~rr~ +ho fnrm' ~~Attestation of Willingness to

Consider GAIN/GROW Participants,” form °R~~~-~T~e~-~~e; ~ with their.bid/proposal.
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RESPONSIBLE DEPARTMENT

Department of Public Social Services
Chief Executive Office
Department of Human Resources
County Counsel
internal Services Department

DATE ISSUED/SUNSET DATE

Issue Date: August 12, 1997
Reissue Date: January 29, 2002
Review Date: October 20, 2005
Review Date: July 16, 2009

Review 

Date: Mav 1, 2013

Sunset Review Date: August 12, 2001
Sunset Review Date: September 20, 2005
Sunset Review Date: October 20, 2008
Sunset Review Date: July 16, 2013
Sunset Review date: July 17, 2Q17
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Policy #c Titles Effective Date:

5.050 Contractor's Use of GAIN/GROW Participants 08/12/97

(See also Board Po(icv Na .9.120)

Encourage businesses that contract with the County to use Greater Avenues for
Independence (GAIN) or General Relief Opportunities for Work (GROW) participants
through the inclusion of standard language in solicitation documents, contracts and
contract renewals and amendments.

.. _,._ •-. -►

April 8, 1997 Board Order, Synopsis 63

July 15, 1997 Board Order, Synopsis 60

July 28, 1997 Director of Personnel Memo "Employment of Qualified Gain (Greater
Avenues for Independence) Program Participants by County Departments and Contract
Temporary Personnel Agencies"

August 12, 1997 Chief Administrative Office Board Letter, "Plan for Encouraging County
Contractors to Participate in Greater Avenues for Independence (GAIN) Hiring"

August 12, 1997 Board Order, Synopsis 62

October 6, 1997 Chief Administrative Office memo, "Standard Contract Clauses -GAIN
Program Hiring"

February 5, 2002 Board Order, Synopsis 12

~~ • • •~' s e~ e' w , ~• A 0 •~ ilu a fll

POLICY

All County solicifiations. contracts, renewals and amendments shall include standard
language that requires contractors to consider GAIN or GROW participants when hiring. ill.
~e solicitations ergs-shall establish a minimum threshold requirement that

HOA.976188:2



bidders/proposers demonstrate a history of hiring GAIN or GROW participants or a willingness
to hire them.

Standard lanquage to be used in all County solicitations. contracts, renewals and
amendments:

a~~ -ro-.°Z~~,Tc~~c~~~ ~cc cno ~~m~~~~c~~r~c ir_e~~~~ no ~~n~~on~
ICI ICC ADDA~TI IAIITICC CAD ~A//1p1[ /l:p~'1~A/1 DA~TI~`IDAA~TC C~1~rcccrcr—vr-r—vrr~-vrm-r` v—rvr~ r ~ri-cr VT'~Prc

G11A~1 AVRACAIT onsideration of GAIN/GROW Participants for Emalovment

Should contractor require additional or replacement personnel after the effective date of this
ag~eet~e~Contract, the Csontractor shall give consideration for any such employment
openings to participants in the County's Department of Public Social Services' Greater Avenues
for Independence (GAIN) Program or General Relief eies-Opportunity for Work
(GROW) Program who meet ss~tl~as~e~s-the Contractor's minimum qualifications for the open
position. For this purpose. consideration shall .mean that the Contractor will interview aualified
candiates. ,

The County will refer GAIN/GROW participants; by job category; to the Csontractor.

~In the event that both laid-off County employees and GAIN/GROW participants are
available for hiring, County employees shall be given first priority.

Standard Lanquage to be used in all solicitation documents:

e. o

~ t ~ ~ a 1 o r °. 1 ~

1 t ~. 1

d1e

~ ~ ° 1 ~ ~ ~ ° 1 i /1 m

~ ~ ~ t ~

~ ~ ~ ° 1 ~

As a threshold requirement for consideration for contract award, der-s~~~roposers shall
demonstrate a proven record of hiring E~~I~PJ,l~1AE-participants i he Counfiv's Department of
ublic Social Services Greater Avenues for Independence (GAIN) or General Relief

Opportunity for Work:(GROW:1 Programs or shall attest to a willingness to consider
GAIN/GROW participants for-any future employment openings if they meet the minimum
qualifications for that opening. Additionally, ~~i~roposers shall attest to a willingness to
provide employed GAIN/GROW participants access to the e~~s'~.~roposers' employee
mentoring program, if available, to assist these individuals in obtaining permanent employment
and/or promotional opportunities. ~is~~~roposers who are unable to meet this requirement
shall not be considered for award. s!$.~roposers shall complete and return

HOA.976188.2



the form, "Attestation of Willingness to Consider GAIN/GROW Participants," as set forth in
Appendix - Reauired Forms Exhibit ,along ,with their proposal.
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RESPONSIBLE DEPARTMENT

Department of Public Social Services
Chief Executive Office
Department of Human Resources
County Counsel
Internal Services Department

DATE ISSUED/SUNSET DATE

Issue Date: August 12, 1997
Reissue Date: January 29, 2002
Review Date: October 20, 2005
Review Date: July 16, 2009
Review Date: May 1, 2013

HOA.976188.2

Sunset Review Date: August 12, 2001
Sunset Review Date: September 20, 2005
Sunset Review Date: October 20, 2008
Sunset Review Date: July 16, 2013
Sunset Review Date: July ~-617, 2017
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A4ICHAF.I. D. ANTUNQY'ICI t

T4: Shery! L. Spitler
Director of Public social Services

William T Fujioka
thief Executive Officer

Lisa- M. Garrett.
~?irector of Personnel

John Krattii
CQUnty Counsel

Torre Tindall, Director
internal Services Department

FRC)M: ~achi A. Hamai
Executive Qffi~ ~"`

SUBJECT: R~WlEW C}F BUAFRD PO~I£Y Nt7. 5.Q5f1

The attached policy s#atemen# 5.0150 -Contractor's Use of GRIf~/GRC1W Participants,
with a sunset review date of July 16, 2413, requires your review. Please provic{e any
recomrnend~d changes or revisions to the policy to .the Audit committee at
auditcomm~bQS.lacoun - ..qov by May ~, 20'13 €Qr consideration.

UVhen making revisions to the policy statement, it is requested that d$leted information
be s#ruck through and any added text be underlined. Thy process of editing the policy
eta#emen#will make the review easier for all those involved.

Qnee received in Word forma#, the Audit Gomm~ttae will notify yQU of the meeting date
in whoch a representative from your Department wi11 be asked to attend and discuss the
policy statement. At that time, the Audit Committee will approve the policy statement or -
direct you to make .changes and resubmit the policy statement to the Committee for
additions! reuiew.



Sheryl L. Spitler, et al.
March 18, 2013
Page 2

Upon noti~catian by the Audit Committee #hat your policy statement has been approved,
one of the following will occur:

1. !f the Qnly revision is to extend the Sunset Date; the policy statement will
automatically be updated on the "Los Angeles County Policy Manual" w~bsite by
my staff.

2. The Rudit Committee will instruct you to prepare a Board fetter fc~r review by the
Board cif Supervisors making a recc~mmendat%on to accept the revisions. After
Board approval, the policy sta#ement wi11 automatically be updated by my stafif on
the "~.os Angeles Counfy Policy Manuel" website.

For addi~~onaF infarrnati~n on renewing a pa(icy statement, see the Board's online
"in#roduetian to #h,~ E3+~ar+d of ~upenrisors Policy Manua!" at http:/laountvpolicv.co.la.ca.us.

Rieas~ tet me know if you have any questions, ~r yQUr staff may contact Martha Anna of
my staff at {213} 97'4-131.

SAH:aj:gk

Attachment

S:GommisstonServiceslPoiicy/NotifiaationMemost2013/5.05q~flcst reminder


